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NLP Communication Styles

https://naturdoctor.com/Chapters/Quiz/communication.html

SCAN ME



https://naturdoctor.com/Chapters/Quiz/communication.html

Visual

Memorise by seeing pictures

Have trouble remembering verbal instructions

Tend to stand up straight, breathe from the top of the chest
Prefer to stand back so they can see you

Interested in whether things ‘look good’

Tend to move, think and talk faster



Auditory

Learn by listening

Can repeat things back to you easily
Breathe from middle of chest

Tone of voice very important

Interested in whether things ‘sound right’
Like to be close enough to hear you



Kinaesthetic

Often talk and breathe slowly

Respond to physical rewards and touch
Memorise by doing or walking through things
Breathe from abdomen

Interested in whether things ‘feel right’

Like to be close enough to touch you



Auditory Digital

A lot of internal dialogue

Memorise by steps, procedures, sequences
Interested in whether something ‘makes sense’
Can exhibit characteristics of other systems
Will often be leaning back (dissociated)



THE SIX LEADERSHIP STYLES (GOLEMAN)
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Goleman, Daniel, “Leadership that Gets Results" Harvard Business Review. March-April 2000 p. 82-83.



DISC

It is based on self-perception.

Red, the Dominant style: Competitive, results-focused, independent, ambitious,
determined, effective, purposeful

Green, the Steady style: Friendly, supportive, caring, sharing, patient,
encouraging

Blue, the Conscientious style: Diligent, thoughtful, thorough, persistent, precise,
formal



Thomas Erikson

Surrounded by Idiots

Cautious
Precise
Deliberate
Questioning
Formal

Caring
Encouraging
Sharing
Patient
Relaxed

Competitive
Demanding
Determined
Strong-willed
Purposeful




